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BARGAINING UNIT 03 Issued 03/07/2007
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Salary Information is listed by Salary Grade. Scroll down the schedule to
find the desired Job Title. Salaries are listed in bi-weekly or hourly rates.
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()
1818.58

1987.71

1982.25

2025.89

GRADE 031
185 FIRE FIGHTER

C D 7-yr. 10-yr 15-yr. 20-yr.

(3) (4) () (6) (7) (8)
1987.65 2067.72 212251 217451 2294.78 2398.05

GRADE 31H

185H FIRE FIGHTER-HAZARDOUS

185G FIRE FIGHTER-ADVANCED TECHNICAL RESCUE UNIT
2172.50 2260.02 2319.91 2376.74 2508.19 2621.06

GRADE 311
1851 FIRE FIGHTER-EMT I/D

2166.53 2253.82 2313.55 2370.21 2501.31 2613.87

GRADE 31P
185P FIRE FIGHTER-PARAMEDIC

2214.24 2303.44 2364.48 2422.40 2556.38 2671.42

GRADE 31Q
185Q FIRE FIGHTER-PARAMEDIC 5 YRS

D 7-yr. 10-yr 15-yr. 20-yr.

(4) (5) (6) (7) (8)
2344.80 2406.94 2465.89 2602.28 2719.38

GRADE 31R
185R FIRE FIGHTER-PARAMEDIC 10 YRS

10-yr 15-yr. 20-yr.

(6) (7) (8)
2487.62 2625.24 2743.38

GRADE 31S
185S FIRE FIGHTER-PARAMEDIC 15 YRS
15-yr. 20-yr.
(7) (8)

2648.18  2767.35
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

GRADE 31T
185T FIRE FIGHTER-EMTA

A B C D T-yr. 10-yr 15-yr. 20-yr.
(1) (2) 3) (4) (5) (6) (7) (8)
03/03/07 1770.26 1950.42 2131.74 2217.64 2276.41 2332.15 2461.15 2571.90

GRADE 31U
185U FIRE FIGHTER-EMT UNASSIGNED

03/03/07 1718.69 1893.60 2069.64 2153.01 2210.06 2264.21 2389.45 2496.98

GRADE 31V
185V FIRE FIGHTER - EMT ASSIGNED 5 YRS
C D 7-yr. 10-yr 15-yr. 20-yr.
3) (4) (5) (6) (7) (8)
03/03/07 2171.49 2258.99 2318.85 2375.65 2507.05 2619.87
GRADE 034

504  FIRE EQUIPMENT OPERATOR
A B C D 7-yr. 10-yr 15-yr. 20-yr.
1) () 3) (4) (5) (6) (7) (8)
03/03/07 1781.72 1963.14 2145.70 2232.19 2291.34 234754 2477.43 2588.91
GRADE 34H
504H FIRE EQUIPMENT OPERATOR-HAZARDOUS
504G FIRE EQUIPMENT OPER-ADVANCED TECH RESCUE UNIT
03/03/07 1947.41 214571 2345.25 2439.79 2504.44 2565.86 2707.83 2829.68

GRADE 34l
5041 FIRE EQUIPMENT OPERATOR-EMT I/D

03/03/07 1942.06 2139.82 2338.81 2433.10 2497.58 2558.82 2700.40 2821.92

GRADE 34P
504P FIRE EQUIPMENT OPERATOR-PARAMEDIC

03/03/07 1984.83 2186.94 2390.31 2486.66 2552.56 2615.16 2759.85 2884.04
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007

FIRE
Effective 03/03/2007
GRADE 34Q
504Q FIRE EQUIPMENT OPERATOR-PARAMEDIC 5 YRS
C D 7-yr. 10-yr 15-yr. 20-yr.
©) (4) (5) (6) (7) (8)
03/03/07 2433.23 2531.31 2598.39 2662.11 2809.40 2935.82
GRADE 34R
504R FIRE EQUIPMENT OPERATOR-PARAMEDIC 10 YRS
C D 7-yr. 10-yr 15-yr. 20-yr.
3) (4) (5) (6) (7) (8)
03/03/07 2454.68 2553.62 2621.29 2685.57 2834.18 2961.72
GRADE 34S
504S FIRE EQUIPMENT OPERATOR-PARAMEDIC 15YRS
C D 7-yr. 10-yr 15-yr. 20-yr.
©) (4) () (6) (7) (8)
03/03/07 2476.13 257596 2644.22 2709.05 2858.96 2987.61
GRADE 34T

504T FIRE EQUIPMENT OPERATOR-EMTA
A B C D T-yr. 10-yr 15-yr. 20-yr.

(1) (2) (3) (4) Q) (6) (7) (8)
03/03/07 1910.89 2105.46 2301.27 2394.03 2457.47 2517.74 2657.04 2776.61

GRADE 34U
504U FIRE EQUIPMENT OPERATOR-EMT UNASSIGNED
03/03/07 1855.22 2044.12 2234.20 2324.27 2385.86 244437 2579.64 2695.72
GRADE 34V
504V FIRE EQUIPMENT OPERATOR - EMT ASSIGNED 5 YRS.
C D 7-yr. 10-yr 15-yr. 20-yr.
(3) (4) (5) (6) (7) (8)
03/03/07 2344.18 2438.68 2503.31 2564.69 2706.58 2828.38
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007

03/03/07

03/03/07

03/03/07

03/03/07

03/03/07

03/03/07

FIRE
Effective 03/03/2007

GRADE 037

183 FIRE CAPTAIN

140A FIRE TRAINING ASSISTANT

148B  EMERGENCY MEDICAL SERVICES COORDINATOR

A B C D 7-yr. 10-yr 15-yr. 20-yr.
(1) ) (3) (4) (5) (6) (7) (8)

1945.62 2143.85 2343.32 2437.79 2502.39 2563.84 2705.69 2827.45

GRADE 37H

183H FIRE CAPTAIN-HAZARDOUS

140H FIRE TRAINING ASSISTANT-HAZARDOUS

183G FIRE CAPTAIN- ADVANCED TECHNICAL RESCUE UNIT

2126.56 2343.24 2561.25 266450 2735.11 2802.28 2957.32 3090.40

GRADE 371
1831 FIRE CAPTAIN-EMT I/D
1401 FIRE TRAINING ASSISTANT-EMTI/D

2120.71 2336.81 2554.23 2657.20 2727.62 279459 2949.20 3081.91

GRADE 37P
183P FIRE CAPTAIN-PARAMEDIC
148P EMERGENCY MEDICAL SERVICES COORD-PARAMEDIC

2167.41 2388.26 2610.46 2715.70 2787.67 2856.12 3014.13 3149.77

GRADE 37
183Q FIRE CAPTAIN-PARAMEDIC 5 YRS

148Q EMERGENCY MED SERVICES COORD-PARAMEDIC 5YRS

C D 7-yr. 10-yr 15-yr. 20-yr.

(3) (4) () (6) (7) (8)
2657.32 2764.45 2837.71 2907.40 3068.26 3206.33

GRADE 37R
183R FIRE CAPTAIN PARAMEDIC 10 YRS
148R  EMERGENCY MED SERVICES COORD-PARAMEDIC 10YRS

C D 7-yr. 10-yr 15-yr. 20-yr.

(3) (4) () (6) (7) (8)
2680.76 2788.84 2862.74 2933.03 3095.31 3234.60
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

GRADE 37S
183S FIRE CAPTAIN-PARAMEDIC 15 YRS
148S EMERGENCY MED SERVICE COORD-PARAMEDIC 15 YRS

C D 7-yr. 10-yr 15-yr. 20-yr.
(3) (4) (5) (6) (7) (8)
03/03/07 2704.19 2813.22 2887.77 2958.67 3122.36 3262.87
GRADE 37T

183T FIRE CAPTAIN-EMTA
140T FIRE TRAINING ASSISTANT-EMTA

A B C D 7-yr. 10-yr 15-yr. 20-yr.

(1) (2) (3) (4) (5) (6) (7) (8)
03/03/07 2086.67 2299.28 251321 2614.52 2683.80 2749.73 2901.85 3032.43

GRADE 37U
183U FIRE CAPTAIN-EMT UNASSIGNED
140U FIRE TRAINING ASSISTANT-EMT U

03/03/07 2025.88 2232.30 2439.98 2538.35 2605.62 2669.59 2817.30 2944.08

GRADE 37V
183V FIRE CAPTAIN - EMT ASSIGNED 5 YRS.
C D 7-yr. 10-yr 15-yr. 20-yr.
(3) (4) (5) (6) (7) (8)
03/03/07 2560.08 2663.28 2733.86 2801.00 2955.97 3088.99
GRADE 039

378A FIRE/ARSON INVESTIGATOR
A B C D 7-yr. 10-yr 15-yr. 20-yr.
(1) () (3) (4) () (6) (7) (8)
03/03/07 2071.17 2282.30 2494.72 2595.30 2664.08 2729.39 2880.37 3009.99

GRADE 39I
3781 FIRE/ARSON INVESTIGATOR-EMT I/D

03/03/07 2257.58 2487.71 2719.24 2828.88 2903.85 2975.03 3139.62 3280.90
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

GRADE 39T
378T FIRE/ARSON INVESTIGATOR-EMTA

A B C D T-yr. 10-yr 15-yr. 20-yr.
(1) () 3) (4) (5) (6) (7) (8)
03/03/07 2221.34 2447.77 2675.60 2783.46 2857.22 2927.28 3089.21 3228.22

GRADE 39U
378U FIRE/ARSON INVESTIGATOR-EMT UNASSIGNED

03/03/07 2156.62 2376.44 2597.63 2702.35 2773.96 2841.99 2999.20 3134.16

**** All rates listed above are bi-weekly ****
BENEFITS:

VACATION (40 HOUR EMPLOYEEYS)

0-5 Years 104 hours - 13 days (.0518) - |
After 5 Years 144 hours - 18 days (.0692) - J
After 15 Years 192 hours - 24 days (.0923) - L
After 25 Years 200 hours - 25 days (.0962) - G

VACATION (56 HOUR EMPLOYEEYS)

0-5 Years 257.6 hours - (10 shifts, 17 hrs., 30 min.)*
After 5 Years 313.6 hours - (13 shifts, 1 hr., 30 min.)**
After 15 Years 380.8 hours - (15 shifts, 21 hrs.)***

After 25 Years 392.0 hours - (16 shifts, 8 hrs.)****

* 4.6 x designated work week

** 5.6 x designated work week
*** 6.8 x designated work week
*x**x 7.0 x designated work week

Effective January 1, 2007: Vacation accrual for all employees covered by this bargaining agreement shall be
based on the employment date with the City.

Effective January 2007: Employees covered by this bargaining agreement will have three (3) hours of vacation
deducted from his/her balance to establish a Union Release Bank. See Article 16 of the agreement.

RESIDENCY
In accordance with Council File No. 279643 (12/30/82).
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

SICK LEAVE ACCRUAL
Effective December 31, 2007:
40 hr/wk employees accrue sick leave at .0500 per hour (13 days per year)
56 hr/wk employees accrue sick leave at .0520 per hour (13.2 days per year)

SICK LEAVE CONVERSION
180 days or over - maximum days to convert (10 days sick = 5 days vacation)

2007 HEALTH INSURANCE
Single: The Employer will contribute $361.61 - $487.05 for the 2007 single insurance
contribution depending on the employee’s plan choice.

Family: The Employer will contribute $901.86 toward the cost of all plans, for those employees

choosing a family plan.

SEVERANCE PAY
80 days of accumulated sick leave credits at time of separation.

YEARS OF SERVICE WITH THE CITY MAXIMUM SEVERANCE PAY
AT LEAST 20 $ 5,000
21 $ 6,000
22 $ 7,000
23 $ 8,000
24 $ 9,000
25 $ 10,000

OR

Employees with 25 years of service and at least 1,850 hours of accumulated sick leave credits will be eligible
for $30,000 severance pay.

Employees with 20 years of service who is ruled disabled and is receiving a disability pension and who has
1,850 hours of accumulated sick leave shall be allowed the maximum severance benefit of $30,000.

Manner of payment of such severance pay shall be made in three consecutive annual payments of $10,000 each.

Employees are not eligible for severance pay plans listed in City Ordinance No. 11490.

OVERTIME
Overtime paid at the rate of one and one-half (1.5) in case or compensatory time at the option of the
Employer.
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

PAID TIME OFF FOR NEGOTIATIONS
The number of employees permitted to attend contract negotiations shall be limited to two (2) at any one
meeting without loss of pay. Employees need to give notice and receive approval of their designated
supervisor.

CALL BACK
Employees required to report for work by the Employer during scheduled off-duty time shall be
compensated at the rate of one and one-half (1.5) times the employee's normal hourly rate.

COURT TIME
Employees required to appear in court during off-duty time will be compensated at a rate of one and
one-half (1.5) times their normal hourly rate for a minimum of four (4) hours.

Employees required to stand-by for court appearances during off-duty time will be compensated for a
minimum of two (2) hours based on their normal hourly rate for each day required to stand-by.

TOUR OF DUTY HOLIDAY
Fire Equipment Operators, Fire Captains, Emergency Medical Services Coordinators, Fire Training
Assistants and Fire/Arson Investigators will receive 1 Tour of Duty Holiday.

Employees with 15 years of service in the Fire Department will be provided one additional Tour of Duty
Holiday.

Employees in the classification of Fire Fighter with three or more years of service will receive one Tour
of Duty Holiday.

INCAPACITATION
Fire Fighters, Fire Equipment Operators, Fire Captains who have previously held one of these titles with
the Employer injured during the course of employment and rendered incapable of performing job duties
shall receive full wages during the period of incapacity, not to exceed the period equal to twelve (12)
months plus accumulated sick leave. The twelve (12) months shall first be utilized and only when same
is exhausted shall accumulated sick leave be applicable.

Fire Fighters, Fire Equipment Operators, Fire Captains disabled through injury or sickness other than
during the course of employment, shall receive wages for a period equal to accumulated sick leave plus
six (6) months as provided herein. Accumulated sick leave shall be first utilized before the six (6)
months shall be applicable.

Employees injured or incapacitated by illnesses in the line of duty shall be entitled to reinstatement at

any time within five (5) years from date of injury provided they are physically capable of resuming their
job.
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City of Saint Paul BARGAINING UNIT 03 Issued 03/07/2007
FIRE
Effective 03/03/2007

PREMIUMS

PARAMEDIC
Any employee who is assigned to the Advanced Life Support Unit as a Paramedic shall be paid a
differential of ten and four-tenths percent (10.4%) of his/her regular base rate. Only employees who
have satisfactorily completed all required  Paramedic training shall be eligible for such assignment
and pay differential.

EMERGENCY MEDICAL TECHNICIAN - ASSIGNED
Any employee who is assigned to an Advanced Life Support Unit or Basic Life Support Unit as an
Emergency Medical Technician Assigned (EMTA) shall be paid a differential of six percent and one-
quarter percent (6.25%) of his/her regular base rate biweekly.

EMERGENCY MEDICAL TECHNICIAN
Any employee who is certified as an Emergency Medical Technician but who is not assigned to an
ambulance unit shall receive a differential of three and one-eighth percent (3.125%) above his/her
regular base rate. Only employees who have satisfactorily completed all required EMT training shall be
eligible for such assignment and pay differential.

HAZARDOUS MATERIALS/FIRE TRAINING ASSISTANT
Any employee who is assigned to a designated hazardous materials response unit or who is permanently
appointed as a Fire Training Assistant shall be paid a differential of eight and three-tenths percent
(8.3%) over his/her regular base rate biweekly.

EMERGENCY MEDICAL TECHNICIAN - I/D
Any employee who is assigned to a unit as an EMT-I/D shall be paid a differential of eight percent (8%)
above his/her base rate.

LONGEVITY PREMIUM
Fire Fighters, Fire Equipment Operators, Captain EMT with five (5) consecutive years assigned to a
paramedic engine company will receive a premium of two percent (2%) of his/her regular base rate.
Article 31.5 shall not apply to this two percent (2%) differential.
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